
Nomination for CPHC Committee 
 
Nominating member: 
Prof Bruce Graham 
Computing Science and Mathematics, University of Stirling, Stirling, FK9 4LA 
  
Member being nominated: 
Prof Carron Shankland 
carron.shankland@stir.ac.uk 
Computing Science and Mathematics, University of Stirling, Stirling, FK9 4LA 
  
Biog and Statement: 
Carron Shankland is a professor in Computing Science at the University of Stirling. She teaches across 
a range of undergraduate subjects, and supervises honours and masters project students. She is a 
Senior Fellow of the Higher Education Academy, and a Member of the BCS. Carron’s research is 
about understanding the behaviour of biological systems through mathematical and computational 
models. Current projects include using data mining to understand disease dynamics, and modelling 
cancer therapies to try to understand how the actions of therapies might combine to greater effect. 
As a senior academic, she believes in participating in governance: she's had positions on Academic 
Council and University Court, and was deputy head of Natural Sciences (faculty) and co-head of 
Computing Science and Mathematics (department). Her main administrative role currently is as 
director of learning and teaching. 
 
Carron is passionate about the promotion of careers in science for women, chairs the BCS Women in 
Computing Research Group and is building DiVERct: a good practice network of computing and 
electronic engineering departments engaged in diversity and inclusion work. In 2016 she was one of 
twelve women in Computing and Mathematics to receive a Suffrage Science Award, recognising 
both scientific achievement and ability to inspire others. In 2017 she won one of the first Scottish 
Women's Awards for services to science and technology.  
 
Carron would like to join the CPHC committee as a way of further promoting good practice in 
diversity and inclusion in computing. CPHC is ideally placed to bring together UK departments of 
computing to share information and learning on this subject. This is something our subject 
desperately needs, as we struggle with representation of women (typically around 15% women in CS 
undergraduate degrees), and other aspects of inclusion (sexuality, disability, age) are not well-
enough researched to know whether we are diverse or not. Compared with other subjects we’re 
actually quite inclusive in terms of race. In the UK, the Athena SWAN charter mark is a 
proxy for engagement with inclusion: computing lags behind the other STEM disciplines in achieving 
that charter mark. We need to find out what is special about computing that makes it less 
welcoming and less inclusive, and change that culture. We need to do this because research shows 
that diverse teams carry out better research, and diverse companies make more profit. Can we do 
the research to show that diverse teams build better software? 
 


