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Degree Apprenticeships: an Employer Perspective

v IBM Apprenticeship programmes
v'Why we chose Degree Apprenticeships
v'Content, structure and sponsorship

v'Key considerations

v'Any Questions



Our Commitment to Apprenticeships

v' Sponsorship right from the top
v' 3/4 Year Schemes
v" What do we provide our apprentices with?

v" Full Employment from day 1
v A global leader’s name on their CV
v Roles based all over the UK

v Level 3 Advanced Apprenticeship qualification in either Information
Communication Technology or Business & Administration

v' Level 4 Higher Apprenticeship qualification in either Information
ﬁ:/lorrllmtunlcatlon Technology, Business & Administration, HR, Sales and
arketing

v Level 6 Degree Apprenticeship qualification in Digital &
Technology Solutions with either Queen Mary’s University
London or Glasgow Caledonian University

v Asuccessful career in IBM
v An opportunity to be external ambassadors for apprenticeships and IBM
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An Award winning scheme....
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Degree Apprenticeship at IBM - Benefits

“Fully-integrated degree testing both academic learning and on-the-job practical
training”
For IBM Degree Apprentices

v'Gain Digital and Technology Solutions Degree Apprenticeship awarded by Queen Mary College, University of
London (QMUL) and Glasgow Caledonian (GCAL) also level 6 Apprenticeship

v'Earn a salary while studying for a degree with no costs to pay
v'QMUL and GCAL already offer ITMB (Information Technology & Management for Business) programme
v'Core modules plus options to specialise allowing for technical or business focused career path

v'Also open to existing apprentices to apply after completion level 4

For IBM
v'New route to attract high calibre talent to IBM
v'Provides graduates, who have demonstrated competence in the workplace & studied a university curriculum
v'2/3" government funded 1/3'¥ employer funded
v'Flexibility to influence course design to meet business needs & reuse existing IBM education assets & assessment
vITMB programme proven in providing high quality graduates to IBM
v'Part of initial group of employers offering Degree Apprenticeships alongside some of our competitors

v'In the future — Apprenticeship with Levy funding



A new Degree Apprenticeship offering in partnership with Queen Mary,
University of London

= Russell Group University

= 4 year Digital &Technology Solutions Degree
Apprenticeship based on successful Information
Technology & Management for Business (ITMB) degree
— this is an Honours Degree

= Gain 90 credits per year compared to full time 120
credits

= Study with full time university students on ITMB

h
“Qﬁl Queen Mary moillulles 2 days per week on campus+ work based
O modules

University of London Work based modules supported by QMUL’s virtual
learning environment

= Additional tailored and flexible support for degree

e, apprentices, e.g. Skype sessions, employability-linked
06 l I DIG'TAL & support to help degree apprentices understand the links

TECHNOLOGY between their study and employment
e accredited by the Tech Partnership

SOLUTIONS

Entry in line with QMUL ITMB entry UCAS points ABB,
l.e. 320 UCAS points from 3 A Levels- equivalent
gualifications considered

= Tuition fees paid 2/3 government 1/3 employer
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IBM BSc Degree in Software Development for apprentices in
partnership with Glasgow Caledonian University

Year 1 modules

Object Oriented Analysis &

Trimester A Design Programming 2
Data Structures & Database Systems

Trimester B Algorithms Development
Human Computer

Trimester C Interaction Integrated Project

Year 2 modules

Application Architecture &

Trimester A Systems Programming Design Patterns
Trimester B IT Project Management  |Advanced Programming
Trimester C Research Methods Integrated Project

Year 3 modules

Mobile Platform

Secure Software Development or Web
Trimester A Development Platform Development 2
Cloud Platform
Trimester B Big Data Development
Trimester C Project

GCU

Glasgow Caledonian
University

= Workbased learning in
-The Integrated Project modules
-Assignments in other modules

= 3 year degree programme
* Recognition of prior learning allows
apprentices to complete the degree
within 3 years

= BSc degree in Software Development for
Business

» 3 Trimesters per year
« 2 x 11 week trimesters- 1 day a week
on GCU campus
« 1 trimester (Summer) where learning
is more work based
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..and ewemn more!
Targetjobs National Recruitment AwardsApril 2016
Best UK Apprenticeship Programme

Key differentiators:

. High qualification and sustained success rate

. Real job roles and Career progression

. High retention

. Financial investment

. New programmes — Degree Apprenticeship

. Apprenticeship Ambassadors and strong CSR programme
. Government recognition

. External awards
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Key Considerations from an Employer Perspective

< X X X X X X X X

10

Define your vision — what’s in it for the Employer?

Executive Sponsorship within the organisation

Degree apprenticeship curriculum — relevance in the workplace
Skills levels achieved — how will this add value?

Company business results, eg. profitability — what impact?
University willingness to adapt curriculum to employer requirements
Apprenticeship Levy — funding available

Suitable job roles for the apprentice while studying

Overall business stakeholder support for the apprentice

Recruitment of apprentices — highly attractive proposition, but in reality, this is not
an easy option for them



.||I!

Any guestions????
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