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Where does the course fit in your curriculum? 

[In what year do students commonly take the course? Is it compulsory? Does it have pre-
requisites, required following courses? How many students take it?] 

Mandatory Level 5 Project Based Learning Module with no pre-requisites taken by all the above courses, 
currently 105 students. 

What is covered in the course? 

[A short description, and/or a concise list of topics - possibly from your course syllabus.(This is 
likely to be your longest answer)] 

Students are introduced to employability agenda of employers to place module in context for their 
development.  Case studies on Business Success, Failure, Planning, Pitching, Marketing (the 4Ps), ethics, 
legalities (H&S, sales goods act, services act, employment, tax, and national insurance, Business windup, 
copyright law), Guerrilla marketing and social media marketing, Accountants for SME Business, and 
Company annual reports. 

What is the format of the course? 

[Is it face to face, online or blended? How many contact hours? Does it have lectures, lab 
sessions, and discussion classes?] 

The course is blend of lecture/tutorial/workshop/seminars, with blend of feedback through assessment 
rubric, audio, written and oral feedback.  Contact hours equate to typical University requirement for 
computing module of 48hrs per 20 credits, total of 12hrs lectures, 22hrs workshops, 14hrs of tutorials.    

How are students assessed? 

[What type, and number, of assignments are students are expected to do?. How long do you 
expect students to spend on completing assessed work?] 

The assessment is large group work, however SHU University policy states that any group work assessment 
is required to have an element of individual assessment.   Therefore the assessment consists of: 

 Group Assessment: 60% 
o 10%: Business plan and pitch to local CEOs and Millionaires week 16 
o 10%: Progress pitch to module tutors and peers week 28 
o 40%: Final Submission group assessment, week 41 

 Company documentation accounts, minutes, marketing materials, website, etc. 
 Company annual report 
 Standalone Group Presentation played to module tutors and peers 



 Group time sheets/minutes 
 Individual Assessment: 20% 

o Individual time sheets/activity log 
o Individual reflection that can be in the format of PDP reflective sheets, log book, 

blog, and/or skills analysis 
o Individual Professional conduct and attendance 

Each student is required to invest 200hr in the module as per the University guidelines per 20 credit 
modules. 

Course textbooks and materials 

[A brief description of materials used (e.g., textbooks, programming languages, environments etc)] 

A variety of resources are used to support the student learning.  He resources vary from year to year, this 
can be from You Tubes to journal articles to books.  However key lectures on HMRC and accounts we utilise 
guest lecturers from HMRC and accounts professionals. 

Why do you teach the course this way? 

[A description of the course rationale and goals. If you know, please indicate the history and 
background of the course and when it was last reviewed/revised. Do students typically consider 
this course to be challenging?] 

The original level 5 module was ten credits, delivered over 8 week, adopted a simulated business scenario 
where by the students working groups of eight (Belbin balanced) were required to tender for the contract to 
computer network and installation of computer suites in a new commercial building.  The rational for 
adopting Belbin was to provide the students with experience of psychometric analysis to aid their 
understanding of HR processes, Wolf (2002).  

In 2005 the course was revalidated, the level 5 10 credit module was replaced with Project Based Learning 
20 credits module, to be delivered over two semesters.    Therefore previous approach was considered no 
longer appropriate.  The revalidated module aims and learning outcomes were designed to encourage 
students to value and develop their employability skills, and provide the students with tangible evidence of 
their technical and employability skills for future employers.   Consequently the new module needed a new 
strategy.   SHU Employability and Enterprise CETL team suggested putting together a bid for finance to 
support design and development of a new initiative to embed commercial/social enterprise development into 
the module, whereby students to would be required to learn and utilise their key and academic technical 
skills to support the business.   As Schelfhout et al found that applying learning environment of 
entrepreneurship enabled the students to put the knowledge into practice and enabled them to put meaning 
to their learning.    The module has run since 2006, initial CETL funding provided initial seed corn capital for 
each student group business, £50 was awarded after a successful pitch and further £50 awarded by HSBC 
on opening their business account.   Each student group are required to return £100 at the end of the 
academic year, provides monies for the next academic year.   This approach financially allows for 50% 
business failure, whereas 29% new startup businesses by 18-25 years old fail, Young (2012)   

In parallel to this module students are applying for year-long placements.   Employers value the module 
initiative: 

“we regularly reject otherwise bright candidates because they do not have the business savvy to 
succeed in a role with us. Understanding how business works is a key skill, and heads-down nerds 
with little interest in the business aren't really welcome here.” Placement provider 

Over the last six years the average number of students securing placement whilst studying Project Based 
Learning module is 80% in comparison to other computing courses 50% of students typically secure 
placements.   In 2011 the module has been revalidated and a version of the module has been integrated into 



every business and technical computing course in the Department of Computing at Sheffield Hallam 
University.    

In addition the embedding of an enterprising approach has opened up students perceptions of life career 
choices post graduation; employment, further study, self-employment/enterprise, or unemployment.   As; 

“people who have been involved with self-employment in the past are more likely to enter self-employment in 
the future.”  Robinson el al (2006) 

A number of students have continued the businesses post module, and post graduation, for a number of 
students these ventures provided gainful employment during the recession post graduation until they 
secured graduate employment.   

In the first year of operation of the module majority student agreed the module was beneficial, module survey 
results (response rate 81%), Table 2. 

Table 2: 2007-2008 Module Survey results 

Question  Strongly 
Agree 

Agree  Neither  Disagree  Strongly 
Disagree  

I have enjoyed the Project Based 
Learning Module? 

10 26 10 11 0 

I have enjoyed creating enterprise 
business in the module? 

9 28 13 7 0 

I have developed a commercial 
awareness? 

10 32 11 1 1 

I have developed my employability 
skills? 

11 26 13 4 0 

Each year the majority of the student feedback collated from module surveys and student staff meetings is 
positive.   The students’ do provide regular feedback on areas for improvement and advice for next cohort, 
for example; 

"My work at the moment has a lot of problem solving … this module has helped me"  

“Academic weekly meeting with groups for 15 minutes in class, discuss their business progress, record it 
using an audio recorder” 

"If you have problems or feel the workload is too much… speak to your tutor …Remember that this if for a 
module for university…There's probably more to be learnt ...being involved in a failed business than a 
successful one!"  

In conclusion the approach has achieved its learning objectives of providing students the opportunity to 
learn, develop and apply their skills in business context which increases their future employability and 
widens their career outlook to provide more choice upon graduation. 
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Integration 

[Are there explicit links with other elements in the curriculum?] 

It is implied that the students will bring their technical skills developed in other modules to support the 
technological side of the business, for example this academic year one group is providing penetration testing 
services to industry knowledge from level 4 and 5 security modules, another gaming LANs events utilising 
their computer network skills from level 4 and 5 modules, another IT repairs utilising IT diagnostics skills 
from level 4 modules. 

Other comments  

[optional] 

The module was reviewed by HEA engineering, in national recognition for the quality of my learning, 
teaching and assessment practices in embedding enterprise into the computing and networking engineering 
curriculum, Barker and Nortcliffe (2009), I was an award finalist of the 2009 Engineering Subject Centre 
Teaching Awards.   Recently I presented a workshop at SEDA based on this curriculum design, the 
workshop aimed to show how embedded enterprise in the curriculum can develop student employability 
skills, Nortcliffe (2012), the workshop is based on the workshop I use to introduce the students to my 
module.  The workshop was also run as a CPD event in February 2012 at SHU, the workshop had 
immediate impact as an academic in the audience was so inspired she applied the same workshop that 
afternoon with her students. 

In 2008, I presented a workshop on this module at Enterprise Educators Conference 2008, Nortcliffe and 
Brown (2008).  As a result of this workshop I was invited to run workshops on assessing enterprise learning 
for Enterprise Educators UK Nortcliffe (2009a) and creating an enterprise framework with staff at Cornwall 
College to aid their development in embedding employability and enterprise into their curriculum course 
design within their QSME structures, (Nortcliffe (2009b) & Nortcliffe (2009c)).  In addition the module has 
been reviewed by Solent University and considered good practise for embedding employability into the 
curriculum, Monger (2010) 
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